Women’s Law Center of Maryland
Development Internship Posting
12/14/2020
The Women’s Law Center offers internships for undergraduate and graduate students throughout the
year. WLC is seeking a Development Intern (or a supervised externship for credit). The intern will be
responsible for working on a variety of projects and tasks under the supervision of the WLC Director of
Development and Communications. Projects may include event planning, social media outreach,
marketing, direct mail, and assisting with other fundraising efforts. This would be a remote position while
safety measures remain in place in our offices.
Interns are expected to commit 10 to 15 hours per week. Unfortunately, due to limited resources, funding
is not available for these internships. However, the hours can be flexible and part-time interns are
encouraged to apply. If you would like to apply for an internship, please download an internship
application and submit it with a cover letter and resumé to tstjohn@wlcmd.org. Internship application
available at www.wlcmd.org/wp-content/uploads/2013/08/internshipapplication.pdf
For more information: www.wlcmd.org. The vision of the Women’s Law Center of Maryland is a legal
system that provides justice and fairness for women. WLC’s mission is to ensure the physical safety,
economic security, and autonomy of women throughout the State. We work towards this goal by
providing direct legal representation, information and referral services, and legislative advocacy.
The Women’s Law Center of Maryland is an Equal Opportunity Employer. WLC considers the diversity of its workforce to be vital to our
organization’s success in meeting its mission. We strongly encourage applicants from all cultures, races, life experiences, socio-economic classes,
sexual orientations, age, gender, and physical abilities to apply. As an Equal Opportunity Employer, it is our policy not to discriminate against any
employee or applicant for employment because of race, color, religion, sex, sexual orientation, national origin, age, disability, familial status, marital
status, predisposing genetic characteristics, actual or perceived domestic violence victim status, unemployment status, caregiver status, or any
other category protected by law.

