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Annual Meeting Scheduled for November 12
Lyn P. Meyerhoff Fund and Judge Marcella Holland To Be Honored

The Women’s Law Center’'s
Annual Meeting and Awards Cere-
mony will be held on Wednesday,
November 12 at the Hyatt
Regency Baltimore located at 300
Light Street. This event is always
an excellent opportunity to see old
friends and colleagues, to hear
about the work of the Women'’s
Law Center and to honor leaders
whose dedicated efforts have
helped promote justice and fair-
ness for women.

The Annual Meeting and Awards
Ceremony festivities will include
the presentation of the 18" Annual
Dorothy Beatty Memorial Award,
which honors contributions to pro-
tect the legal rights of women.
The Lyn P. Meyerhoff Fund will
receive the award in recognition of
the Fund’s support for the Finan-
cial Distribution in Divorce
Research Project. Lee Meyerhoff
Hendler, one of the four Trustees
who manage the Fund, will accept
the Beatty Award on behalf of the
Fund. Ms. Hendler’'s personal
commitment to financial independ-
ence for women helped inspire the
research and advocacy initiative
and she has played a leadership
role in the development and
implementation of the project.

Women's Law Center Board
Member Susan Elgin observed
that, “the generous funding from
the Lyn P. Meyerhoff Fund will
allow the Women’s Law Center to
provide the legal and advocacy
community with previously

unavailable empirical information
about decision making in family
law cases. This information will
provide the basis for policy analy-
sis and recommendations.”

The Honorable Marcella

Holland will receive the 11"
Annual Rosalyn B. Bell Award for
her outstanding achievements in
the area of family law. Chief
Judge Robert Bell will offer an
introduction of Judge Holland. As
Judge in Charge of the Domestic
Docket, Judge Holland’s leader-
ship and vision helped insure an
effective process that addresses
the special issues of litigants in
Family Court. She has also been
extremely supportive of the
Women'’s Law Center’s Protective
Order Advocacy and Representa-
tion project in the Circuit Court for
Baltimore City.

Women’s Law Center Board Presi-
dent Gwen Tromley praised Judge
Holland’s contributions saying,
“Judge Holland brings to the
bench and to her administrative
duties a valuable combination of
wisdom, judgment and common
sense. Her respect for litigants
and her sensitivity to their needs is
unwavering.” Judge Holland was
recently named Administrative
Judge for the Circuit Court for
Baltimore City, succeeding Admin-
istrative Judge Ellen M. Heller (a
lifetime member and long-time
supporter of the Women’s Law
Center) upon her retirement.

Periodically, the Women’s Law
Center presents the Access to
Justice Award to an individual who
has demonstrated outstanding
personal commitment to the legal
rights of women. This special
award will be presented to
Maryann Feibach. As a volunteer
research consultant, Ms. Feibach
dedicated countless hours to the
joint Custody and Financial Distri-
bution in Divorce Project. Her
contributions significantly
enhanced the rigor and profes-
sionalism of the research project.
The Women’s Law Center’s Board
and staff are extremely pleased to
honor Ms. Feibach with the
Access to Justice Award.

Tickets for the Annual Meeting
and Awards Ceremony are $65 for
members and $75 for non-
members. Tables of ten may be
purchased for $650. Program
listings, which may include a logo
and a brief message, are available
for $300-$750. For more informa-
tion regarding sponsorship oppor-
tunities or to reserve tickets, call
the WLC at 410-321-8761.
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Message from the President

This Fall, when we honor the Lyn P.
Meyerhoff Fund with our Dorothy
Beatty Memorial Award, and the
Honorable Marcella Holland with our
Rosalyn B. Bell Award, we will cele-
brate the major role that research
and policy analysis have played in
the success of our work.

Throughout the Law Center's

history, research and policy analysis
have been indispensable elements of
the Women's Law Center's advocacy
work. They have been the foundation
for direct service (to more than 6,600
people in FY '03), as well as for the
center's impact litigation, educational
efforts and legislative advocacy. In
recent years, the Women's Law Cen-
ter's research and policy analysis
has been focused almost entirely
upon the area of family law. Through
the generosity of the late Bruce A.
Kaufman and his family, the Lyn P.
Meyerhoff Fund, our members,
funders, staff, board, the court, and
our friends, the results have been
groundbreaking.

During the past year, the Law
Center's staff and Board of Directors
completed the arduous task of draft-
ing its Strategic Plan (See “WLC
Adopts Strategic Plan”, page 4). As
we examined the legal issues---other
than family law-- that most dramati-
cally affect women's lives, work and
workplace issues emerged as among
the areas most in need of attention.
Based upon our analysis, we will
inaugurate this Fall the Women's
Law Center's Employment Law
Committee.

This excellent Committee, comprised
of attorneys from both sides of the
employment law "table", will be
chaired by two outstanding attorneys
whose practices include extensive
experience in employment law: Mich-
ele McDonald, Esquire and Nancy E.
Gregor, Esquire. Both are members
of the Law Center's board of direc-
tors. Ms. Gregor, the immediate past
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president of the Women's Law
Center, is principal of the
Towson law firm, Law Office of
Nancy E. Gregor. Ms. McDonald
is an assistant attorney general
(See “WLC Welcomes New
Board Members”, page 3).

The Committee will address
issues that may include equal
pay, the family and medical leave
act, sexual harassment, unem-
ployment insurance and others.
The committee and the law cen-
ter will apply to employment law
issues an approach similar to that
which has been so effective in
our family law work---research
and policy analysis, education,
legislative advocacy, impact liti-
gation and, where possible, direct
service. If you would like to join
this promising new Committee,
please contact Michele McDon-
ald, Nancy Gregor, or Executive
Director, Tracy Brown, at the
Women's Law Center office.

| look forward to seeing all of you
on November 12th at the Annual
Meeting!

Gwen B. Tromley

The Women's Law
Center of
Maryland, Inc.

UNI TED WAY, CCC, MCC,
CFC CAMPAI GN CODE:
3096

Advocating for the legal rights
of maryland’s women and
children since 1971.
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WLC Welcomes New Board Members

The Women’s Law Center
welcomes four new members to
the Board. Each brings special
skills and experiences that will
contribute to the achievement of
the organization’s mission.
Joining the Board are:

Heather Gomes: Heather is
currently a Law Clerk for Judge
Irma Raker. She recently
completed a joint J.D./M.A. in
Law and Women'’s Studies
program at the University of
Cincinnati, after spending her
final semester of law school at

the University of Maryland School

of Law. Heather's Masters thesis
was titled, The Politics of Paid
Family Leave: A Comparison of
Coalitions and Strategies in the
Context of the Feminist Move-
ment. Heather was a 2001
summer intern at the Women's
Law Center. She will be an
active member of the Member-
ship Commiittee.

Michele McDonald: Michele is
an Assistant Attorney General for
the Maryland Department of
Pubic Safety and Correctional
Services. She advises and
represents the Department on
personnel, labor, civil rights and
collective bargaining issues. She
has been a member of several
organizations, including the
Public Justice Center and the
Maryland Public Interest Law
Project. Michele is a graduate of
Swarthmore College and Univer-
sity of Maryland School of Law.
She has agreed to serve as the
Co-Chair of the Employment
Committee.

Alex Strubing: Alexis a Code
Enforcement Attorney with the
Department of Housing and
Community Development where
she works closely with public
agencies and community groups

to improve community conditions
through code enforcement. She
recently taught a class on
Women in the Law at the Univer-
sity of Maryland, Baltimore
County. In a past position with
the Office of the Mayor, Alex
provided staff support to the
Mayor's Domestic Violence
Coordinating Committee. Alex is
a graduate of the University of
Baltimore School of Law and
Guilford College. She is the
Co-chair of the Judicial Selec-
tions Committee.

Gusty Taler: Gusty is currently
the Chief of Staff for the Depart-
ment of Juvenile Services. Previ-
ously, she was a partner in the
firm Montague &Taler. Gusty
also has extensive familiarity with
the Women'’s Law Center
because she is a former staff
member. She served as the
Project Director of the Multi-
Ethnic Domestic Violence project
(MEDOVI) and as a POARP
attorney in Baltimore City. Gusty
also brings experience in public

relations and fundraising from her
professional work before her legal

career. Gusty will serve on the
Development Committee and the
Judicial Selections Committee.

Board Focus on...
Liz Caplan

Elizabeth K. Caplan has served as
Treasurer of the Women's Law
Center of Maryland, Inc. since 1999.
Liz is a Certified Public Accountant
and has been a principal in the firm
of Caplan and Company, P.A. since
she started the firm in 1987. She
specializes in corporate and individ-
ual taxation, and in assisting clients
with the purchase and sale of busi-
nesses. Her clients include many
locally owned businesses in the
Baltimore area. Liz is a graduate of
George Washington University, and
has served on the staff of the
regional accounting firm, Graybush,
Newman & Company, and as
treasurer for WCBM Radio in
Owings Mills, Maryland.

It is not just these superb qualifica-
tions that make us so grateful for
Liz's presence on the Board. Her
unqualified commitment to this
organization is evident in every
aspect of her Board service. She
has been diligent in understanding
the legal issues that the Law Center
grapples with every day. As the only
non-lawyer on the Board at present,
Liz is a thoughtful voice in the forma-
tion of organizational policy. In
short, she is an invaluable member
of our team!

New board members (from left to right): Michele Mc Donald,
Heather Gomes and Alex Strubing. (Gusty Taler not pictured.)
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WLC Adopts Strategic Plan

The Women’s Law Center Board
adopted a mission statement and
strategic plan that will guide the
work of the organization for the next
three to five years. After careful
consideration of the organization’s
role in the community, analysis of
the legal issues facing women and
many, many hours of thoughtful
discussion, the Board drafted a
strategic plan that address five key
areas that support the organiza-
tion’s mission. Goals were adopted
and the strategies and tasks associ-
ated with those goals constitute the
immediate work plan for the Board
and staff. The direction and clarity
that resulted from this rigorous
process will help the Women'’s Law
Center achieve its vision of a legal
system that provides justice and
fairness for women.

MISSION:

To serve as a leading voice for
justice and fairness for women by
advocating for the rights of women
through policy analysis, advocacy,
litigation, education, research, judi-
cial selection, legislative advocacy
and direct services. The Women'’s
Law Center is a membership organi-
zation that offers opportunities for its
members to support and participate
in advocacy on behalf of women
and families.

STRATEGIC PLAN

I. LEADERSHIP: The Women'’s
Law Center is a leading voice and
community resource to address
issues affecting women by utilizing
legal analysis and remedies.

Goal 1. Maintain visibility and
participation in the community to
enhance the Women’s Law Center’s
role as an effective advocacy
organization.

Goal 2: Advocate for a judiciary
that demonstrates excellence and
impartiality & is free of gender bias.

Goal 3. File and/or support
appellate impact litigation on
women'’s issues.

Goal 4. Respond effectively and
proactively to issues and events that
have an impact on women'’s legal
rights.

Goal 5: Engage in legislative
advocacy on issues that have an
impact on women.

. MEMBERSHIP: The Women'’s
Law Center is a membership organi-
zation that offers opportunities for its
members to support and participate
in advocacy on behalf of women
and families.

Goal 1: Increase membership
numbers and diversity.

Goal 2: Maintain and support a
diverse and active Board.

Goal 3: Develop and encourage
opportunities for member input,
involvement and service.

lll. DIRECT SERVICES: The
Women's Law Center provides se-
lected direct legal services that ad-
dress unmet and critical legal needs
for women with the goal of identify-
ing and implementing systemic
changes to improve the response of
the legal system to women.

Goal 1. Provide direct legal ser-
vices, brief services and educational
efforts that address unmet and criti-
cal legal needs for women.

Goal 2: Analyze information and
insights gained through direct ser-
vices to identify systemic changes.

IV. RESEARCH AND POLICY:
The Women’s Law Center conducts
research and policy analysis and
develops and implements policy
recommendations on issues affect-
ing women and families.

Goal 1. Identify and evaluate new
issues, policy areas or direct ser-
vices that have an impact on
women and, where appropriate, de-
velop an action plan for response.

Goal 2: Effectively perform
Financial Distribution in Divorce and
Custody Research project, including
development of research finding
and policy recommendations.

Goal 3: Maintain expertise in the
area of family law and promote
activism on issues that impact
women and children through an
active Family Law Committee.

V. ORGANIZATIONAL DEVELOP-
MENT: The Women’s Law Center
maintains and enhances the organi-
zation’s infrastructure to adequately
support the implementation of the
mission of the organization.

Goal 1. Develop and implement a
fundraising plan that includes goals
for each component and insures
adequate unrestricted funding to
support the mission of the organiza-
tion.

Goal 2: Maintain existing funding to
support current direct service pro-
jects.

Goal 3: Develop, promote and
maintain a Board structure and
system of accountability that insures
that the Board fulfills its
responsibility for fundraising, policy
development and oversight.

Goal 4. Insure well-functioning staff
to support implementation of the
mission of the organization.

Goal 5: Complete the Standards of
Excellence program sponsored by
Maryland Association of Maryland
Nonprofits.
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New WLC Publication Released

Your Money Matters: A Guide to Financial Independence for Women

The Women’s Law Center will
release a new publication - Your
Money Matters: A Guide to Finan-
cial Independence for Women.

It is designed to educate all women
about the importance of achieving
and maintaining financial knowl-
edge and independence through-
out life. The publication provides
practical information that every
woman should know and includes
chapters that address the special
issues of starting out as a young
woman, entering into a long-term
relationship, divorce and widow-
hood.

The development of this new publi-
cation was underwritten by the Lyn
P. Meyerhoff Fund as a part of the
Financial Distribution in Divorce
research project. The publication,
Your Money Matters, continues the
Women’s Law Center’'s commit-
ment to providing reliable and
accessible information to women to
help them make informed decisions
that protect their legal rights.

Your Money Matters will be avail-
able at the Annual Meeting and
Awards Ceremony. Be sure to
attend in order to get your copy of
this excellent resource!

Thank You Volunteers!

Each year the Family Law Hotline provides more than 2,500 low-
income Maryland residents with free legal information. This accom-
plishment would not be possible without the service of our many
dedicated volunteer attorneys. We would like to thank the following
volunteers who worked on the Family Law Hotline between April 1,

2003 and September 30, 2003:

Meg Attanasio
Shea Baggett
Charles Balint
Rubin Ballesteros
Zoa Barnes
Harry Baumohl
Dorothy Fait
Elizabeth Farquhar
Conrad Fleck
Jo Benson Fogel
Faith Dornbrand
Sally Gold
Donald Goldbloom
Barbara Gorinson
Caroline Griffin
Judy Hamilton
Kathi Hill
Blaine Hoffman
Suzanne Hood
Kathleen Huber-Scott
Britta Hugoson-Burntt
Fred Kobb
Mary Kramer

Albert Laisy
Martin Lessans
Phil Levin
Peter Markuski
Shirley Massey
Lnn Mathias
Robbyn Mclintosh
Daniel Owel
Joe Paradiso
Bill Planta
David Preller
Fred Raab
Charles Rand
Brian Sadur
Judith Shub-Condliffe
M. L. Smith
Sheryl Snee
Linda Spevack
Bobbie Steyer
Ferrier Stillman
Rebecca Taylor
Katherine Thompson
Randy Wase

Thank You
“30 for 30” Donors

We are very grateful to the follow-
ing donors who have already
pledged their support to the
Women'’s Law Center by
“purchasing” a year in the 30 for
30 Campaign. They are:

1972  Judge Kathleen
O’Ferrall Friedman

1973  Sheila Sachs

1974  Judge Lynne Battaglia

1975 available

1976  Emily Rody

1977  Judge Ellen Heller

1978 available

1979 available

1980 available

1981 available

1982 available

1983 Judge Charlotte
Cooksey

1984  available

1985 Ann Sjoerdsma

1986 available

1987 available

1988 available

1989 available

1990 available

1991 available

1992 available

1993  Lynne Durbin

1994  Peter Angelos

1995  Gusty Taler

1996 Francine Krumholz

1997  Susan Elgin

1998 Susan Elgin

1999 Elisabeth Sachs

2000 Liz Caplan

2001 L. Tracy Brown

2002 Gwen Tromley

2003 Claudia Diamond,

Rhonda Combs, Cheryl
Jacobs
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Legal Round Up: A Summary of Noteworthy Cases...

Interspousal Tort Immunity
Bozman v. Bozman (2003 WL
21915874 (Md.)) - An August ruling
from the Court of Appeals reversed
the judgment of the Court of Special
Appeals and abrogated the doctrine
of interspousal tort immunity. The
ruling ended a nearly 75 year history
of prohibiting lawsuits between
husbands and wives. Referring to the
doctrine as “antiquated,” the Court of
Appeals ruled in favor of a man who
claimed that his wife was engaged in
“malicious prosecution” because she
brought criminal charges against him
for multiple violations of a domestic
violence protective order, stalking and
harassment. He sued her for $1
million. The wife alleged that his
lawsuit was barred by the doctrine of
interspousal tort immunity. The
Court’s ruling allows the husband’s
suit to go forward.

The language of the opinion makes
clear that the Court appreciates how
demeaning the doctrine is to women.
Noting that the rule was “more aptly
called a ‘rule in derogation of married
women,” the Court commented that
interspousal tort immunity was a
vestige of British common law which
essentially held that, “by marriage, the
husband and wife are one person in
the law; that is the very being of legal
existence of the woman is suspended
during the marriage.” Even though the
doctrine has been applied in legal
cases for years, there have been
many criticisms of using such an out-
dated doctrine, and the Court’s prior
opinions reflect its own “misgiving[s]”
about the doctrine’s applicability. By
getting rid of the doctrine, the ruling
removes these flaws.

With this decision, Maryland joins 39
other states that permit husbands and
wives to sue each other for financial
damages in certain circumstances.
The ruling is a significant step forward
for women and WLC is encouraged to
see the Court of Appeals’ willingness
to abolish a doctrine that is based on
the historic notion that women are the
property of their husbands. However,
the ruling is also a potential “double-
edged sword” for women. First, this

ruling may discourage women from
seeking protective orders in domestic
violence cases for fear of retaliatory
lawsuits, like the one in this case.
Men, who generally make more
money than women, may be better
able to finance such lawsuits. In
addition, there may be a detrimental
impact on the process of family law
cases through the courts as a result
of this ruling. The elimination of the
interspousal immunity opens up the
door for divorcing couples to seek yet
another means of leverage over each
other at a time when the court system
is trying to decrease the adversary
nature of family law cases (i.e.
through mediation).

The Bozman ruling presents practitio-
ners in Maryland with an opportunity
to shape the legal landscape. The le-
gal community will have to figure out
how to or whether to incorporate civil
tort remedies in the context of divorce
proceedings and how to respond to
such suits when there is a pending
divorce action.

Domestic Violence

Silvers v. Silvers (Court of Special
Appeals, No. 02-1358) In an unre-
ported opinion, the Court of Special
Appeals affirmed the Circuit Court’s
exercise of discretion in declining
jurisdiction on the grounds of forum
non conveniens over a petitioner/
appellant’s request for custody in the
context of a domestic violence protec-
tive order. The Baltimore County Cir-
cuit Court had dismissed a petition for
protection against domestic violence
filed by Jeanette Silvers against her
ex-husband, David Silvers. The pro-
longed custody battle that followed
the parties’ divorce resulted in an
award of physical custody to Mr. Sil-
ver. By the time custody was decided,
Mr. Silver had moved from Maryland
to North Carolina. Ms. Silvers sought
the protective order after she learned,
during the children’s summer visita-
tion with her, that Mr. Silver had been
physically abusing the children when
they were with him. The Circuit Court
granted a temporary protective order
to Ms. Silvers on the basis of physical
abuse, and granted temporary

custody of the children to Ms. Silver
until the protective order hearing.
However, at the protective order hear-
ing a week later, the court dismissed
the petition. Although it recognized
that it had exclusive jurisdiction to
modify its original custody order
(granting physical custody to Mr.
Silver), it also recognized that it had
discretion to decline to exercise that
jurisdiction, and it did so.

In affirming the lower court’s exercise
of discretion, the CSA noted that even
though the proceeding at issue was a
protective order under FL 84-506, the
petition sought not only relief in the
form of physical protection for the
children, but also sought an award of
custody, “which, because a custody
order already granting [Mr. Silver]
custody, was in effect a request for
modification of custody.” Further, it
noted that a judicial decision on a
petition for domestic violence protec-
tive order that seeks custody of chil-
dren is a custody determination within
the meaning of FL § 9-201(c). Under
that section, the “home state” of the
child in the 6 months preceding the
time involved, is the determinative
factor in deciding jurisdiction. Thus, in
this case, North Carolina was consid-
ered to be the proper forum for the
custody determination.

Title VIl — Class Action

Dial Corporation (EEOC v. Dial Corp.,
N.D. lllinois, 99-C-3356) — In our last
newsletter we reported that women
employees of Dial Corporation were
preparing for trial in a class action
sexual harassment lawsuit against the
soap manufacturer. Since then, the
EEOC (on behalf of the women
employees) and The Dial Corporation
have announced that they have
reached a settlement that involves
payment by Dial of $10 million. In
addition to monetary relief, the parties
have mutually agreed on revisions to
be made to Dial's policies and proce-
dures that prohibit sexual harass-
ment. In addition, an independent
third party will help resolve any future
disagreements over the resolution of
complaints at the facility.
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...Studies and Trends

NOW Legal Defense Fund Family
Initiative: The NOW Legal
Defense Fund has launched a Fam-
ily Initiative for better child care, pre-
school and afterschool. The goal is
to increase support for public invest-
ment in quality care for all children.
The initiative recognizes the impor-
tance of quality child care to the de-
velopment of children, to working
parents and to business. The pro-
ject seeks to engage a grass roots
coalition to support a funding part-
nership to increase resources to as-
sure that all families can afford the
quality care their children need and
deserve. To learn more about the
project, see www.familyinitiative.
org.

Resources for Grandparents: A
Guide for Relatives Caring for
Children: The number of grandpar-
ents caring for children is rapidly in-
creasing. This role poses many le-
gal and social changes. The De-
partment of Aging recently repub-
lished a resource guide for grand-
parents. It offers basic information
and resources on a variety of topics
including legal issues, housing and
health. The guide can be viewed at
www.mdoa.state.md.us.

Focus on Women & Justice: The
Women'’s Prison Association (WPA)
is producing a series of briefs focus-
ing on women involved in the crimi-
nal justice system, their families and
their communities. The first in the
series addresses trends in incar-
ceration of women. The yearly rate
of growth of incarceration for
women is 1.5 times higher than the
rate of growth for men. As a result,
the gap between the number of men
and the number of women in prison
has narrowed. In 1977, there were
23 men for every woman in state
and federal prison. In 2001, there
were 15 men for every woman in
prison. The incarceration of women
has a significant consequence for
families because many of the
women are the primary caretakers

of their children. WPA observes
that the increase corresponds di-
rectly to the implementation of man-
datory minimum sentencing laws
and suggests greater use of alterna-
tives to incarceration, education and
treatment.

Intimate Partner Violence: The
Bureau of Justice Statistics reports
that 691,710 instances of non-fatal
intimate partner violence during
2001. In 85% of these cases, the
victim was a woman. Intimate part-
ner violence made up 20% of vio-
lent crime against women. Intimate
partner violence accounted for 3%
of all nonfatal violence against men.
The rate of intimate violence against
females declined significantly be-
tween 1993 and 2001, dropping by
nearly half (49%). The rate of inti-
mate violence against males fell
42% during the same period. The
number of men murdered by inti-
mate partners declined 68% be-
tween 1976 and 2000. The number
of women killed was stable for two
decades but declined after 1993. In
recent years, about 33% of female
murder victims were killed by an in-
timate partner, while only 4% of the
male victims were killed by an
intimate. Bureau of Justice Statis-
tics, Crime Data Brief, February
2003, NCJ 197838

Job Announcement:
Administrative
Assistant

The WLC is seeking to hire a
part-time administrative assistant
to work Monday thru Friday from
8:30 am to 1:30 pm. The salary
for this position is $15,600, and
includes excellent benefits and a
stimulating and friendly work
environment.

A major focus of this position will
be supporting the Family Law
Hotline and handling telephone
inquiries from the public. The
ideal candidate will have strong
organizational skills and a profes-
sional demeanor. He or she will
be familiar with an office environ-
ment, particularly the operation
of equipment and PC, including
Microsoft Windows and Office.

For a detailed job description,
visit our website at www.wlcmd.
org. Mail your resume and cover
letter to:

Women'’s Law Center
305 W. Chesapeake Ave. #201,
Towson, MD 21204

or send an email to jobs@wlcmd.
org.

SUPPORT THE WOMEN’S LAW CENTER—
ADVERTISE IN OUR NEWSLETTER!

RATES:
$200 per page
$175 per 1/2 page
$75 per 1/4 page

$40 per business card

For more information, contact Jessica Morgan at 410-321-8761
or jmorgan@wlcmd.org.
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